Equalities Policy

Oasis Academy Putney fosters asecure and enjoyable environment which excites challenges and
motivates eachchild, enablingthemtoreachtheir potential. Werecognise thatchildrenlearnmost
effectively throughanenquiry based approachusingfirst-hand experiences and thiswill be achieved
through abroad and balanced curriculum with high quality teaching and learning opportunities.

The school provides a framework to support and guide children in their development of self- discipline and
self-esteem. We encourage relationships which are based upon respect and responsibility for each other,
both within the school and the wider community. We develop a partnership with parentsinthe all-
round education of their children. Thisis providedin awell-resourced schoolthat encourages creativity
and co-operation and where individual efforts are valued and celebrated.

We provide an environment that enables children to lead a healthy lifestyle.

We provide asafe environmentwithinschoolandforchildrentodevelopgoodsocial skillsandthe
ability to look after themselves and others in the wider community.

We aimforall childrento achieve their potential, whetherin academic work, artistic work, sportor
play.

We provide ahappyenvironmentthatis caringand supportive toallwithabroadandbalanced
curriculum with high quality teaching and learning experiences.

We encourage childrentomake apositive contributionto ourschoolandthe localcommunityand to
appreciate their place in the wider world.

This policy will set out the academy’s approach to promoting equality, diversity and community cohesion. It
willaddressthe following areas asthe key equalities strands: Race, Gender, Disability, Age, Faith and Sexual
orientation.

The purpose ofthis policyis toensurethatinline with ouracademyaimsallmembers oftheacademyand
wider communities feel valued and respected. It supports our work to ensure the members of our
community are offered opportunities to make maximum progress to achieve their potential and enable
themto play afull partinthe diverse society in which we live. The different perspectives inrelation to
gender, race, disability, age, religion, sexual orientation will be central to our success. This policy provides a
framework for Putney’s school community to meetthe equality duties. Thiswillguide thewaysinwhich
we aimto eliminate unlawful discrimination and harassment, promote equality of opportunity and
promote good relations and positive attitudes between people of diverse backgrounds.
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The policy will also ensure that Putney contributes to community cohesion through: promoting
understanding and engagement between communities; encouraging all children and families to feel part of
the wider community; understanding and responding tothe needs and hopes of our communities and
tackling discrimination; increasing life opportunities for alland ensuring teaching and the curriculum
explores and addresses issues of diversity.

The principlesinthis policy will be delivered throughall other policies inthe schooland willapply toall
members of the school community, pupils, staff, academy councillors, parents and wider community
members.

The Act makes it unlawful to discriminate against, harass or victimise a student or potential student
In relation toadmissions,

In the way it provides education for students,

Inthewayitprovides studentsaccesstoanybenefit, facility or service, or

By excluding a student or subjecting them to any other detriment.

The Act also makes it unlawful to discriminate against individuals by treating them less favourably because
of their

Sex

Race

Disability

Religion or belief

Sexual orientation

Gender assignment

Pregnancy or maternity

Age

The Act introduces Positive Action

Studentsandindividuals with protected characteristics may be disadvantagedfor social oreconomic
reasons or for reasons to do with past or present discrimination. The Act contains provisions which enable
schoolstotake actiontotackle the particular disadvantage, different needs or disproportionately low
participation of a particular student group, provided certain conditions are met.

The Equality Act2010introduces asingle public sector equality duty, which appliesto all protected
characteristics. It has three main elements. In carrying out their functions, public bodies (which include
Academies) are required to have due regard to:

Eliminate discrimination, harassment and victimisation.

Promote equality ofaccessand opportunity withinour schoolandwithin ourwider community.
Promote positive attitudestodifferenceandgoodrelationships between peoplewith different
backgrounds, genders, cultures, faiths, abilities and ethnic origins.
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Oasis academy Putney is committed to fulfilling the requirements of the Equality Act and Duty so that our
commitment to equality is fully integrated into all of the Academy’s functions.

Wewilldothis inthe following ways;

The Academy Leadership Team understandthe requirements of the Equality Actand the Equality Duty and
their responsibilities

Allthoseinvolvedinsetting policy considerequalityimplications beforeandatthe timethattheydevelop
policy and the importance of keeping policy under review on a continuing basis
Alldecisionmakersare aware ofthe dutytohave ‘dueregard’toequalitywhenmaking adecisionortaking
an action and must assess whether it may have implications for students with particular protected
characteristics

All staff have access to the information document about the Equality Act and Duty and receive training to
understand its implications

Allthoseresponsible fordataanalysisand managementunderstand howtoreadthe datainthelightofthe
equality Duty in order to use it to overcome discrimination and advance of opportunity
Allparentsareinformedaboutourcommitmentto equalityinthe home schoolagreementandwhen
appropriate in the school prospectus and on the school website

Allmembers of the Academy Council are briefed about the Act and its provisions.

Student Policies HR Policies IT Policies
Sex Education Equal Opportunities E Safety
SEND Allegation againstamemberof | Social Media
Teaching and Learning staff

Complaints Recruitment

Behaviour Capability

Anti-Bullying Grievance Procedures

Healthand Safety Staff discipline

Educational Visits Staff Induction

Safeguarding Staff Performance Management

Staff Code of Conduct Staff Professional Development

Attendance Whistleblowing

Contact Harassment at work

Confidentiality Managing personal

Drug relationships at work

PSHE

The Academy Leadership Team is aware of the Academy’s current commitment to eliminating
discrimination, advancing equality and fostering good relationships.

The Academy Leadership Team analyses the dataand has analyseditin the light of attainment, progress,
attendance, persistentabsence and exclusion of allgroups.
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The analysis leads to an understanding of where gaps might exist in terms of equality of opportunity and
good relations between people who share protected characteristics

Following analysis of the existing commitment and the in school and statutory data, in orderto further
support pupils, raise standards and ensure inclusive teaching, the Academy Leadership Team hasidentified
the following equality objectives.

Objective 1: To ensure that no child is gender stereotyped in their play and learning
Objective 2: To close any gap in reading and writing for disadvantaged children

Obijective 3: To ensure that higher attaining disadvantaged children in Foundation Stage continue to
achieve in line with higher achieving non-disadvantaged.

Objective 4: To reduce FTE in white disadvantaged boys
Objective 5: For the whole academy community to celebrate and promote diversity and equality
Objective6:To build cultural capital through a broad exciting curriculum.

The interventions will by no means remove the interventions/resources in place for the other children.
They will be in addition to.

The objectives are kept under review by the Academy Leadership Team Progress againstthe
objectives is reviewed by the Academy Council and by OCL.

The Academy Leadership Team ensurethatthree simple Equality Impact Assessmentquestionsare
routinely considered whenever a shift in policy or practice is proposed.

Whatwilltheimpact ofthisaction be onstudents or otherswith protected characteristics?
Could this action result in discrimination, harassment or victimisation?
Will the overall impact of this action be positive or negative?

The Academy works with arange of outside agencies who help promote awareness aboutissues associated
with particular protected characteristics for example, Stonewall

Aspects of the curriculum which promote tolerance and friendship, or which share an understanding of the
diversity of different religions, cultures or backgrounds,

The behaviour and anti-bullying policies,

Assembliesdealing withrelevantissues,

Celebrating pupil achievement,

Involvement with the localcommunities

Our global partnerships which enable students to meet and exchange experiences with children from
different backgrounds
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Initiatives to deal with tensions between different groups of students within the Academy itself.

We are required to set ourselves new objectives every four years. These objectives will be kept under
review and progress towards achieving them will be reported annually.

Date: March 2019
Date for review: Summer 2023
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